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Programme for Participants FDFA/SDC (01.05.2025)

Overall Objective: To advance the topic of “culture and peace” at the country and regional levels in Anglophone Africa, enlarge the space for this work through
cross-sectoral exchange of experiences, so that the potential of “culture and peace” can also inform projects of other thematic areas (governance, gender), as
well as to formulate specific policy messages on "culture and peace" in development cooperation for international fora and ongoing regional and international
policy dialogues (UN, AU, IFIs etc.)., to increase the visibility of Switzerland's contributions to this field.

The programme is structured around the categories ‘resilience, spaces, and shifts’, as suggested by the SDC Reflection Paper on Culture and Sustaining Peace
and will enable peer exchange on dedicated initiatives on culture and peace, while at the same time connecting this thinking to a broader governance and
gender portfolio. On select occasions, cultural actors, artists, and regional experts will join discussions and field visits on invitation.
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https://www.sdc-pge.ch/en/reflection-paper-on-culture-and-sustaining-peace

